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In various reviews of the quality of plan audits, DOL has found 
that firms with limited employee benefit plan audit practices 
have a higher rate of deficient professional work. In addition 
DOL has identified certain factors it believes contributes to 
whether or not employee benefit plan audits comply with 
established professional standards. These factors include:

•  the adequacy of technical training and knowledge on the  
part of auditors conducting employee benefit plan audits;

•  the awareness of auditors of the uniqueness of employee 
benefit plan audits;

•  whether auditors have established quality review and internal 
process controls;

•  the perception by plan administrators and/or auditors of the 
importance of employee benefit plan audits beyond fulfilling 
a governmental regulatory requirement;

•  the amount of employee benefit plan audit work in the 
auditor’s overall practice;

•  the failure of auditors to perform necessary audit work;

•  the failure of auditors to understand the limited scope  
audit exception; and

•  the period of time available to adapt to new technical 
guidance.
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Independence 

Licensing 
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Proposal Evaluation and Auditor Selection

•

•

•



Plan Advisory: The Importance of Hiring a Quality Auditor   |   15

Remember, the lowest 
price does not guarantee a quality audit.
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EBPAQC Plan Sponsor Resource Center 

EBPAQC Plan Advisory 
. 

DOL Resources
. 

Fiduciary Education Campaign Website.

Meeting Your Fiduciary Responsibilities.

 
Additional Resources



 



P: 202.434.9207  |  F: 919.419.4772  |  E: EBPAQC@aicpa.org  |  W: aicpa.org/EBPAQC


